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Implementation Guidance 
Child Labour (Malaysia)

Child labour is not used or promoted and appropriate measures are taken to prevent the use of such 
labour.

– TFT Respect of Workers 12 Principles, Principle 1

DEFINITION & LEGAL BACKGROUND

In Malaysia, despite legislation, child labor is still an important issue to resolve especially in agriculture and the
informal labour sector. Malaysia has ratified the UN Convention on the Rights of the Child and the
International Labour Organisation Convention (ILO) no. 182 on eliminating the worst forms of child labor. The
Government of Malaysia has also passed legislations to regulate child labor in the country.

The Children and Young Persons (Employment) Act prohibits the employment of children below the age of 15,
but makes exceptions for light work (as defined in the legislations) in a family enterprise, work in public
entertainment, apprenticeships and work undertaken in vocational training institutes.

Workers are eligible for full-time employment at the age of 15. But there are certain protective regulations
covering young workers aged 15 to 18.

The law in this case differs slightly in Peninsular Malaysia.

Reference: Children & Young Persons (Employment) Act 1966, Children & Young Persons (Employment) (Amendment) Act 2010.

Hours of work of children 
under the age of 15

Hours of work of young persons
(15-18 years)

 no more than 3 consecutive hours; must
have a rest of at least 30 minutes;

 no more than 6 hours in any day;

 no employment for more than 6 days ( if
the child is attending school, for a period
which together with the time he spends
attending school, not exceeding seven
hours);

 no work between 8pm and 7am; and

 not to commence work on any day
without having had a period of not less
than fourteen consecutive hours free
from work

 not to work for more than 4 consecutive
hours; must have a rest period of at least
30 minutes;

 not to work between the hours of 8pm
and 6am;

 not permitted to work for more than 7
hours in any one day (if the young person
is attending school, for a period which
together with the time he spends
attending school, to not exceed 8 hours);
and

 not to commence work on any day
without having had a period of not less
than twelve consecutive hours free from
work
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Additional recommendations to take into account in relation to the nature of work are described in the tables 
below:

Source: ILO (http://www.ilo.org/ipec/facts/ILOconventionsonchildlabour/lang--en/index.htm)

Source:  The definition of “light work” is found in the Children and Young Persons (Employment) Act 1966. Under Section 2(6) of the Children and Young Persons 
(Employment) Act 1966, “hazardous work” means any work that has been classified as hazardous work based on the risk assessment conducted by a competent 
authority on safety and health determined by the Minister.

Age(s) Hazardous 

work

Full- time work Light work 

Ages 15-18 No Yes Yes

Ages 13-14 No No Yes

Up to 13 No No No

Hazardous work

Definition

Any work that has been classified as hazardous
work based on the risk assessment conducted
by a competent authority on safety and health
determined by the Minister

Light work

Definition

Not harmful to their health and development

Does not prejudice attendance at school

With moderate movement of the arms, legs
and trunk (while sitting), or with mostly
moderate movement of the arm (while
standing)

Example(s) of hazardous works

• Chemical related activities (spraying,
manuring)

• Cutting and carrying heavy loads
• Harvesting
• Operating heavy machinery, equipment and

tools
• Working at dangerous heights or in closed

spaces

Example(s) of light works

• Collecting loose fruits
• Compound upkeeping
• Babysitting
• Shop keeping
• Office administration
• House keeper

DISCLAIMER: The information in this document is prepared for a brief and general guideline on child labour and has been compiled using various sources publicly
available. Efforts have been made to ensure that relevant information has been included; however TFT does not claim that the information in this guideline is
exhaustive. Further, this document does not purport to contain all the information that the end user or reader including but not limited to employers, buyers,
importers, manufacturers, suppliers or distributors (collectively “End User”) may desire to understand regarding the processes, practices or laws in Malaysia in
respect of child labour or employment. The intent of this document is to provide basic guidelines which may be of some help to the end user. With the help of this
document, the end user should ensure that the relevant laws, rules, regulations and guidelines are applicable, suitable, updated and relevant to their company or
business as a whole.

TFT, its subsidiaries, related corporation, affiliates, associates, business partners (collectively, “TFT Group”) and TFT’s directors, shareholders, officers, employees,
agents, representatives and advisers (“Representatives”) do not:- (i) make any representation, undertaking or warranty, express or implied, nor any of them, to the
extent permitted by law, have any responsibility or liabilities whatsoever in respect of the truth, accuracy or completeness of, or omission from, this document or any
related documents or information, whether written or oral, supplied at any time or in respect of any statement, disclosure, or opinion expressed or omitted; (ii) owe
any duty of care or otherwise owed by TFT Group or its Representatives to the End User in respect of or in connection with this document; (iii) have any obligation to
update this document or to correct any inaccuracies, incompleteness or omissions therein; and (iv) accept any responsibility or liability to any reader or third party for
any damages, loss, cost or expense, or any loss of profits, business or anticipated savings or for any consequential loss whatsoever, whether directly or indirectly, due
to or in connection with any negligence, error, misstatement, misrepresentation or omission by TFT Group or its Representatives.
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