In order to exercise the provisions from Workers’ Minimum Standards of Housing and Amenities Act 2019 ,
there are, a) Employees’ Minimum Standards of Housing, Accommodations and Amenities (Accommodation
and Centralized Accommodation) Regulation 2020 and b) Guideline on Minimum Housing Standard for
Foreign Workers 2018 to assist the companies to implement the Act.
The Regulation and Guideline is applicable to all employers and centralized accommodation providers who
provide housing to workers. Both employers and centralized accommodation providers should provide
housing to the workers according to the minimum requirements below:
Classes of buildings

Minimum requirements

An accommodation or centralized
accommodation not in the form of
dormitory

a)
b)
c)
d)
e)

An accommodation or centralized
accommodation in the form of a
dormitory

a)
b)
c)
d)
e)

One rest area;
One dining area with chairs and tables;
Bedroom;
One kitchen area;
Bathroom and toilet (whether separated or
together) with the ratio of 1 bathroom and toilet: 6
employees;
f) Fan for each rest area, dining area and bedroom;
g) Lamp for each rest area, dining area, bedroom,
kitchen area, bathroom and toilet;
h) One area to hang out clothes;
i) One first aid kit; and
j) dustbin
One rest area;
One dining area with chairs and tables;
Sleeping area;
One kitchen area;
Bathroom and toilet (whether separated or
together) with the ratio of 1 bathroom and toilet:
15 employees;
f) Fan for each rest area, dining area and sleeping
area;
g) Lamp for each rest area, dining area, sleeping area,
kitchen area, bathroom and toilet;
h) One area to hang out clothes;
i) One first aid kit; and
j) Dustbin.

Basic amenities that should not be shared;

a) A single bed with a measurement of not less than 1.7 square meters, and if a double decker bed is
provided, the space between the two beds shall not be less than 0.7 metres;
b) A mattress with a minimum thickness of not less than 4 inches, a pillow and a blanket; and
c) A locked cupboard of not less than 0.35 metres length, 0.35 metres width and 0.9 metres height, for the
safe custody of the employees’ valuables including passport which may be accessible by the employees
at any time.
Size of floor area for bedroom and sleeping area;
Classes of buildings

Size of floor area

An accommodation or centralized
accommodation not in the form of
dormitory

Not less than 3.6 square meters for
each employee.

An accommodation or centralized
accommodation in the form of a
dormitory

Not less than 3 square meters for each
employee.

Water supply and electricity supply;
Employer and centralized accommodation provider should ensure that the water supply and electricity supply
in an accommodation or a centralized accommodation.

DISCLAIMER: The information in this document is prepared for a brief and general guideline on worker accommodations and has
been compiled using various sources publicly available. Efforts have been made to ensure that relevant information has been
included; however EF does not claim that the information in this guideline is exhaustive. Further, this document does not purport to
contain all the information that the end user or reader including but not limited to employers, buyers, importers, manufacturers,
suppliers or distributors (collectively “End User”) may desire to understand regarding the processes, practices or laws in Malaysia in
respect of accommodation. The intent of this document is to provide basic guidelines which may be of some help to the end user.
With the help of this document, the end user should ensure that the relevant laws, rules, regulations and guidelines are applicable,
suitable, updated and relevant to their company or business as a whole. EF, its subsidiaries, related corporation, affiliates,
associates, business partners (collectively, “EF Group”) and EF’s directors, shareholders, officers, employees, agents,
representatives and advisers (“Representatives”) do not:- (i) make any representation, undertaking or warranty, express or implied,
nor any of them, to the extent permitted by law, have any responsibility or liabilities whatsoever in respect of the truth, accuracy or
completeness of, or omission from, this document or any related documents or information, whether written or oral, supplied at any
time or in respect of any statement, disclosure, or opinion expressed or omitted; (ii) owe any duty of care or otherwise owed by EF
Group or its Representatives to the End User in respect of or in connection with this document; (iii) have any obligation to update
this document or to correct any inaccuracies, incompleteness or omissions therein; and (iv) accept any responsibility or liability to
any reader or third party for any damages, loss, cost or expense, or any loss of profits, business or anticipated savings or for any
consequential loss whatsoever, whether directly or indirectly, due to or in connection with any negligence, error, misstatement,
misrepresentation or omission by EF Group or its Representatives.

